Editorial
The initiative to launch the Human Innovation Review (Humán Innovációs Szemle in
Hungarian) was taken by the Human Exchange Human Resource Development and
Consulting Foundation, the Association of Human Resource Management Advisors in
cooperation with University of Pécs Technology Transfer Office, along with representatives
of labour organizations, Hungarian and International professional institutes.
There is considerable shortage of scientific review published on human research and
development and innovation that would summarize current events, developments and
results on a regional level, helping those being concerned about the topic. Therefore,
the fundamental aim of the journal is to develop awareness of the importance of
human resource innovation within the society and its economic participants. The Review
aims to bring the opportunity to join international professional networks operating in the
field of human research, development and innovation. By publishing the initiatives and
results in various fields of human innovation the Human Innovation Review also aims
to meet the current professional and scientific requirements not only on domestic, but on
international level as well. In order to achieve our objectives related professional events
and conferences being held at the time of the publication of the forthcoming issues create
further possibilities.
The Human Innovation Review aims to primarily represent worldwide human innovation
efforts among its various regional, departmental, organizational and professional domains,
as well as domestic, international and corporate initiatives focusing on creating values. The
Review is based on publications regarding labour market, employment, training, human
RDI, human resource- and organization development, regional development topics, and it
also includes reports, studies and interviews with executives, managing directors and experts
in the field. The members of the Editorial and Advisory Board consist of professionals,
representatives of domestic and international organizations who raise the quality and
scientific level of the Review and ensure sustainability in cooperation and distribution.
As a result of the compilation and edition of the Review, along with the realization of
related events we expect the development of a professional cooperation network system that
could contribute to the extension of human innovation discourse, the involvement of new
participants and the awareness of the importance of human RDI related issues. In addition,
such future network could conduce to exchanging observations among experts in the field
and to the deeper integration of ventures, enterprises and civil organizations alongside with
budgetary institutions into innovation processes.
Our intention is to publish two volumes of the Human Innovation Review annually.
The current contracted volume has been published with a tentative goal, displaying diverse
topics and issues considering human RDI on a relatively wide range, albeit far from being
exhaustive. Further shaping regarding the contents of the forthcoming issues, thus specifying
and refining the thematic structure of the journal are to be accomplished upon the feedback
and response to the first volume. The editors of the Human Innovation Review acknowledge
and appreciate all feedback, comments and suggestions that our readers share with us.
The Editors
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